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Diploma of Youth Justice — CHC51508

Australian Workplace Training offers the Diploma of Youth Justice in 2 delivery modes.
Online (E-Learning) and Externally

This qualification covers senior youth justice workers who supervise young people who have been directed by
the justice system to be in the care and direction of authorised community and government agencies.

Workers at this level may have some supervisory responsibility for other staff.

The supervision will be managed through a range of community and institution-based programs designed to
meet the social, behavioural, health, welfare, developmental and protection needs of young people.

Occupational titles may include:

o Case Worker o Senior Youth Justice Officer

. Juvenile Justice Coordinator . Shift Supervisor

. Court Coordinator ° Unit Coordinator/Manager/Leader
. Juvenile Justice Officer . Youth Justice Area Manager

An interview with a Trainer will be arranged prior to your enrolment. In this interview any difficulty you might
experience with your training will be discussed, these may be language, literacy or physical disabilities. If you
have any concerns or special needs please discuss them with the trainer during the interview as support could
be available for you.

External and online students study this course at their own pace, however it is expected the course will be
completed in under twelve months, it can be completed earlier depending on the individual. Students work at
home with self paced units and have access to a trainer either face to face or by phone, fax, correspondence
and email for assistance. Students are required to attend block training sessions, as well as a monthly contact
with their trainer.

A current Police Certificate (within the last 12 months) will be required before work placement is commenced.
It is your responsibility to apply and pay any costs associated with the Police Clearance. A current Police
Clearance is a requirement of industry.

During the course ‘work experience’ is to be arranged by the student at a suitable venue(s). At the end of the
course you will be expected to have completed a minimum of 100 hours of ‘work experience’ to enable the
assessment of your application of skills and ability to implement your training under working conditions. Please
discuss this with your trainer at your interview.

The qualification is achieved by ‘successfully completing’ all the suggested units overleaf. This can be achieved
by participating in training sessions, completing assignments and by demonstrating your ability by putting the

learning into practice under working conditions during the ‘work experience’. Skills Recognition is available.
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To gain entry into this course and to indicate likely success at this level of qualification, it is recommended
that you have sufficient relevant work experience in a job role involving the application of knowledge and
demonstration of a broad range of technical and other skills, a wide range of tasks and roles in a variety of
contexts and the exercise of discretionary judgement and decision making under general guidance.

The certificate consists of 12 units; 8 compulsory and 4 elective.
A wide range of elective units are available to address workplace requirements.

Course Structure

Unit code Unit title

Compulsory units
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CHCCOMS504A Develop, implement and promote effective workplace communication
CHCCS502A Maintain legal and ethical work practices
CHCCS506A Promote and respond to workplace diversity
CHCCS513A Maintain an effective community sector work environment
CHCYJ501A Develop and support a youth justice team
CHCYJ502A Respond to the needs of youth justice clients
CHCYTH608C Manage service response to young people in crisis
HLTOHS400A Maintain OHS processes
Elective units
CHCAOD510A Work effectively with clients with complex alcohol and/or other drug issues
CHCCS521A Assess and respond to individuals at risk of suicide
CHCCWS503A Work intensively with others
CHCMH504D Provide a range of services to people with mental health issues
Each unit includes the relevant training and assessment materials required to achieve competency.
Cost
Study = $250.00 per unit ($3,000.00) Work placement T Shirt = $25.00 each
Recognition of Prior Learning available Work placement Badge = $4.00 each
Credit Transfer available
Discounts may be available
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